



































ARTICLE 12 - LEAVE PROVISIONS

The provisions of the Family Leave Act shall be adopted in their entirety insofar as they are not
inconsistent with other provisions of the expired Labor Agreement and its amendments. Further,
it is agreed that no employee shall suffer a reduction in benefits through the adoption of said
Family Leave Act.

Unpaid Leave

Section A. Personal Leave:

L.

A personal leave of absence without pay may be granted to employees who have
completed their probationary period for valid reasons. Such leave will not exceed one (1)
week unless extended by mutual agreement. The Department Head has the discretion to
determine whether to grant any leave request under Article 12 excepting for a leave under
Section H, Workers Compensation Leave and subject to Section A (3).

a. A personal leave shall be defined as any unpaid leave granted for any purpose
including any leave hereinafter described in paragraphs B through E and H, both
inclusive, and further specifically including a leave where an individual is
receiving disability benefits regardless of who pays the premium.

Such leaves will be granted only if an employee has used all of their accumulated paid
leave time excepting for vacation time.

A personal leave shall not exceed thirty (30) days unless the request and granting of the
same falls within the provisions of the Family Medical Leave Act. Any personal leave
exceeding one (1) week must be by mutual agreement between the employee, the
Department Head and the County.

Non-probationary employees, who are granted said leaves, shall continue to accrue
seniority and benefits while on personal leave. Additionally, employees eligible to receive
insurance benefits shall continue to receive said benefits.

To the extent practical, the Department Head will grant leave for emergency
circumstances for a period not to exceed one (1) week unless extended by mutual
agreement. The Department Head will not be unreasonable in his/her refusal to grant
emergency leave.

Section B. Union Educational Leave:

1.

Leaves of Absence without pay may be granted to any non-probationary employee who
is selected by the Union to attend educational classes or conventions conducted by the
Union so long as said attendance does not interfere with the departmental functions.
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2. The number of employees on Union educational leave shall not exceed three (3) and the
number of working days shall not exceed five (5) in any one calendar year, provided
however, that not more than one person from a given department shall be on said leave
at one time.

3. Employees who are granted leave under this Section shall continue to accrue seniority and
shall be eligible to receive insurance benefits.

Section C. Union Business Leave:

L. Ieaves of absence without pay may be granted to any non-probationary employees elected
to any Union office or selected by Union to do work which takes them from employment
with their Employer.

2. Not more than one employee shall be eligible for such leave at anyone time.

3. Such leave shall not exceed one (1) year, however, this leave may be extended by mutual
agreement.
4. Employees desiring such leave shall give the Employer at least thirty (30) working days

notice prior to the effective date of the leave and at least fifteen (15) days notice prior to
returning to work from said leave.

5. Employees on such leave will accumulate seniority.

Section D. Military Leave:

1. All employees shall receive military leave when requested pursuant to federal law and
shall be entitled to all benefits pursuant thereto.

Section E. Educational Leave:

1. Leaves of absence without pay may be granted to non-probationary employees desiring to
further their education after having completed three (3) years of service.

2. Said leave may be granted by the department head for a maximum period of one year but
may be exiended by agreement between the employee and the department head.

3. Employees will not accrue seniority or benefits while on educational leave.

Section F. Purpose of Leaves:

1. It is understood by the parties that leaves of absence are to be used for the purpose
intended, and employees shail make their intent known when applying for such leaves.
There shall be no duplication or pyramiding of leave benefits for types of absence.
Employees shall not accept employment while on leaves of absence unless agreed to by
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the Employer. Acceptance of employment or working for another employer without prior
approval while on leaves of absence shall result in immediate termination of employment
with the Employer. All leaves of absence shall be without pay unless specifically provided
to the contrary by the provisions of the Leave Section involved.

Section G. Procedure for Requesting Leaves:

I Requests for a leave of absence must be submitted in writing by the employee to his
immediate supervisor at least ten (10) days in advance of the date the leave is to
commence, except in emergency situations. The request for the leave of absence shall
state the reason for the leave and the exact dates on which the leave is to begin and end.

Authorization or denial of a leave of absence shail be furnished to the employee in writing
by the Employer. Any request for an extension of a leave of absence must be submitted
in writing to the Employer at least ten (10) days in advance of the expiration date of the
original leave, stating the reasons for the extension request and the exact revised date the
employee is expected to return to work. Authorization or denial of the extension request
shall be furnished in writing to the employee by the Employer.

Section H. Workers' Compensation Leave:

1. If an employee is injured on the job so as to be entitled to workers’ compensation benefits,
such employee may apply or they may choose not to apply accumulated sick pay,
compensatory time, personal days or vacation time in not less than 2 hour increments to
make up the difference between regular net salary (gross salary less all net deductions for
federal, state, and local taxes) and his/her workers' compensation benefits. Upon
depletion of accumulated sick leave, compensatory time, personal days or vacation time,
these differential payments shall terminate.

2. During said workers' compensation leave, seniority shall continue to accumulate and shall
be retained thereafter.

3. Additionally, benefits including vacation, sick days, personal days, longevity and
insurance shall cease to be accrued or be paid for provided, however, that any person who
is on workers' compensation leave may elect to take a twelve (12) week leave of absence
pursuant to the provisions of the Family Medical Leave Act in which case health insurance
payments shall continue for the period of said leave. Thereafter, all such benefits shall
cease provided the employee shall have any and all COBRA rights respecting said
insurance coverage.

4, Additionally, any person who is drawing Workers' Compensation benefits as of January
1, 1996, shall continue to have their health insurance paid for by the employer until July
1,1996, at which time said insurance payments by the employer shall cease.

5. The Employer shall compute all Workers' Compensation benefits pursuant to the laws of
the State of Michigan.
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ARTICLE 13 - PAID LEAVES

Section A. Bereavement Leave:

1. Employees upon request will be excused for up to three (3) scheduled working days, four
days if the funeral is 150 miles or more away from the employee's residence, immediately
following the date of death of a member of the employee's immediate family so that said
employees may attend the funeral.

2. Immediate family shall be defined as including the employees' spouse, children,
step-children, foster children, parents, step-parents, foster parents, brothers, sisters,
step-sisters, step-brothers, natural brother-in-law, natural sister-in-law, grand-parents,
grandchildren, parent-in law, and other persons for whose financial or physical care the
employee is primarily responsible.

3. The employee excused from work hereunder shall receive the amount of wages he would
have earned by working during his straight time hours or such scheduled days of work for
which he/fshe is excused. '

4. Employees may be granted additional time off for travel or otherwise by use of earned
vacation or personal days charged to sick leave upon approval of their Department Head.

ARTICLE 14 - SICK LEAVE AND MEDICAL LEAVE

Section A.  Commencing with the date of this Agreement, each non-probationary employee
shall have the number of sick leave days that they have accumulated while working for the County
of Hillsdale available to them not to exceed thirty (30) in number. Sick leave shall thereafter
accumnulate at the rate of one (1) day per month. On the first (1st) regularly scheduled payday
after December 1, 2007, and on the first (1st) regularly scheduled payday after December 1st of
each following year this Agreement is in effect, any employee who accumulates more than thirty
(30) days by not using their accrued sick leave during the year shall be paid at the current year's
hourly rate for all such days and portions thereof exceeding thirty (30) days which have been
accumulated and are unused as of December 1st of the current year. This payment will be made
by a check separate from the employee’s regularly-scheduled paycheck. (Example: The
employee has accumulated thirty (30) days by December 1st of the previous year, and accumulates
twelve (12) days by December st of the current year and of these he/she uses two (2). On the
first regularly-scheduled pay after December 1st of the current year, he/she will be paid for the
ten (10) unused sick days at his/her current rate of pay.)

Sick leave shall be granted when it is established to the Employer's satisfaction that an employee
is incapacitated for the safe performance of his duties because of:

1. Illness or injury to the employee;
2. Serious illness in employees' immediate family which requires his or her attention;
3. Exposure to contagious diseases.
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All sick leave used shall be supported by a written verification signed by the employee and the
Employer and submitted to the payroll office with the current time sheets. The Employer may
request as a condition of any sick leave a medical certification setting forth the reasons for the sick
leave.

Falsely setting forth the reasons for the absence shall constitute just cause for dismissal.

Notwithstanding the above, all employees may use four (4) days per calendar year as personal
days and charge them to sick leave with no explanation as to the reason therefore provided they
shall notify the Employer one week in advance of their intent to use a personal day. Said personal
day shall not be used to augment vacation or other sick leave nor shall personal days be allowed
without prior written approval the day before or the day after any holiday. Employees who are
hired after January 1, 1999, shall accomulate earned sick time during their probationary period
which shall relate back to the date of hire.

ARTICLE 15 - DISCHARGE & DISCIPLINE

Section A.  The Employer shall not discharge or discipline an employee for other than just
cause.

Section B.  The discharge and/or discipline of an employee shall be reviewable by way of the
grievance procedure.

SectionC.  Discipline shall be defined as a verbal or written warning, suspension or discharge.
All disciplinary notices may be used as a basis for further discipline unless otherwise indicated
in the disciplinary notice.

ARTICLE 16 - HOURS OF EMPLOYMENT

Section A.  Hours of Work: The work week shall be 40 hours and the offices in the
Courthouse shall be open from 8:30 a.m. until 5:00 p.m. with all employees to receive a one hour
lunch break. To better serve the public the elected or appointed department head or his designee
may assign alternate lunch times in order to have the office remain open during the hour of 12:00
noon until 1;00 p.m. These assigned alternate lunch hours shall not commence before 11:30 a.m.
And shall be completed by 1:30 p.m.

In the event that it should be feasible, in terms of productivity, to add a shift or to change the
times when employees in various departments work, this may be done at the discretion of the
Employer. In exercising this option, the Employer agrees to meet and confer with the Union
before enacting this plan.

The above shift hours shall not apply to janitorial or maintenance personnel who shall work the
shifts in being upon the effective date of this Agreement.
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Section B.  Overtime: Time and one-half shall be paid for all hours worked in excess of 40
hours per week and 8 hours per day or the Employer, and employee by mutual agreement, may
grant to the employee equal time off as compensatory time.

Each party shall have the number of hours of compensatory time which they have accumulated
as of the effective date of this Agreement provided, however, that compensatory time shall not
accumulate beyond forty-five (45) hours and each person who shall have in excess of 45 hours
of compensatory time shall be paid for the difference between 45 and the amount accumulated in
December of each year that this contract or any extension thereof is in effect at a rate of pay equal
to the rate of pay achieved at the time the compensatory time was accrued.

Section C.- Work Breaks: The County shall grant two 15-minute break periods during an 8-
hour shift, one to be taken in the morning between 10:00 a.m. and 11 :00 a.m. and one to be
taken in the afternoon between 2:30 p.m. and 3:30 p.m. These work breaks shall be taken in such
a Tashion that the Ievel of service in any department shall not be diminished.

Section D.  Working Out of Classification: An employee in a lower-rated classification will
only be paid for work in a higher-rated classification, if the Department Head, in writing, directs
the lower rated employee to perform work of the higher rated classification. The Department
Head shall have the sole discretion to determine whether to assign an employee to perform the
work of a higher rated classification.

Section E.  Holiday Pay: In the unlikely event that any employee shall work on a holiday,
they shall receive pay at the rate of 2 times the hourly rate for all hours worked.

ARTICLE 17 - HOLIDAYS

Section A.  The following shall be established as paid holidays:

1. New Year’s Day 7. Labor Day

2. Martin Luther King Day 8. Veterans Day

3. Presidents Day 9, Thanksgiving Day

4. One-Half Day Good Friday 10.  Friday after Thanksgiving
5. Memorial Day 11.  Christmas Eve Day

6. Independence Day 12.  Christmas Day

13. New Year's Eve

Additionally, general election occurring every 4th year shall be a holiday as well as any other day
that the Board of Commissioners, by resolution, closes the Courthouse in celebration of an event.

Each of the above holidays will be observed on the day that the holiday is observed by the
Michigan Courts.
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ARTICLE 18 - VACATION

Section A.  All employees covered by this Agreement who are on the senjority list of the
County, on each anniversary of their employment date, shall be entitled to a vacation with pay
at their current rate, in accordance with the following plan:

1. Employees with one (1) year or more of seniority will be entitled to five (5) working days
of vacation with pay at their regular rate,

2. Employees with two (2) years or more of seniority on their anniversary date shall be
allowed ten (10) working days of vacation with pay at their regular rate.

3. Employees with five years or more of seniority on their anniversary date shall be allowed
fifteen (15) working days of vacation with pay at their regular rate of pay.

4, Employees with ten (10) years or more of seniority on their anniversary date shall be
allowed twenty (20) working days of vacation with pay at their regular rate of pay.

Section B. Vacation Eligibility: Anemployee's eligibility for his vacation shall be determined

on the first and subsequent anniversary dates of his employment. The first and subsequent
anniversary years shall be hereinafter referred to as the qualifying year.

Section C.  Employees who retire or voluntarily terminate their employment with the County
shall be entitled to be paid for their accrued vacation leave at their regular rate of pay. Employees
who are terminated by the County shall forfeit any accrued vacation pay.

SectionD.  Employees who are absent because of sickness, injury or disability in excess of that
allowed under the leave of absence provisions, may, at the request of the employee, be allowed
to charge the same against their vacation leave allowance.

SectionE.  Employee vacation schedules will be determined by Department. Employees must
submit a written request for vacation, of one week or more, to their Department Head at least
thirty (30) calendar days in advance of the date their vacation is to commence. The Employer will
respond fo any written request for vacation time within five (5) working days from the date of said
request. The Department Head has the sole discretion to grant or deny a vacation request based
on the business needs of the Department. The Department Head will attempt to accommodate the
employee's request. In the event of a conflict between employees for the same vacation time,
department seniority between the employees will control,

Section F. If a paid holiday occurs during an employee's vacation, he shall receive one day's
pay under the holiday pay provisions for such holiday.

Section G.  An employee shall not carry over earned vacation from year to year. Vacations
shall be granted only in the year in which they are due. In the event an employee fails to request
a vacation leave or does not take his/her vacation in the year which it is due, the employee will
be paid for the time of their earned vacation at their regular rate of pay.
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ARTICLE 19 - TRAVEL PAY

Section A.  Travel pay shall be as established by the Board from time to time and this Section
shall specifically authorize the amount per mile that is in effect as of this date.

ARTICLE 20 - INSURANCE

Section A. Effective upon ratification of this Agreement by all parties, employees will be
entitled to Blue Cross/Blue Shield PPO15, $15/$30 Rx, with the Employer reimbursing all co-
pays and deductibles (except for co-pays on prescription drugs) to either the level of the Blue
Cross/Blue Shield PPO 1 Plan or Blue Cross/Blue Shield PPO 10 Plan, at the employee’s option,
as attached hereto. The Blue Cross/Blue Shield PPO 15 Plan will continue to offer the same
vision coverage that was applicable immediately before ratification of this Agreement by all
parties. Those employees electing reimbursement to the level of the Blue Cross/Blue Shield PPO
1 plan shall continue to pay $32.64 per pay for single coverage, $44.22 per pay for 2-person
coverage, and $48.01 per pay for family coverage. Those employees electing reimbursement to
the level of the Blue Cross/Blue Shield PPO 10 plan shall continue to pay $8.96 per pay for single
coverage, $19.79 per pay for 2-person coverage, and $23.31 per pay for family coverage. In
addition to these premium contributions, each covered employee shall pay 25% of all future
premium increases applicable to the Blue Cross/Blue Shield PPO 15 Plan.

Section B. ___ Any person who is eligible for any County health insurance plan may elect to opt
out of the plan in which he/she is enrolled or for which he/she is eligible and will be paid one
hundred Twenty-Five Dollars ($125.00) per month if he/she gives up single coverage or Two
Hundred-Fifty Dollars ($250.00) per month if she/she gives up two (2) person or family coverage.
The election to opt-out shall be available one (1) time during the current contract. A person who
opts out of the insurance thereby taking the monthly stipend shall not be entitled to re-enter the
program unless they have a change in circumstances and then only subject to enrollment periods,
the rules of the carrier and the repayment of any monthly stipend paid for any period subsequent
to the effective date of coverage. The right to opt out will commence immediately upon the
effective date of this contract.

Section C.  Dental Coverage: The SEIU membership will be entitled to elect Dental Coverage.
The premium for this coverage will be paid by the employee for the duration of the contract.

Section D.  Eligibility, coverage, and benefits under the above insurance plans are subject to
the terms and conditions, including any waiting period or other time limits contained in the
contract between the employer and the carrier. The employer will have the right, after
consultation with the Union, to select the carrier and/or benefit manager; to change carriers or
benefit managers; to change policies or plans; or to become self-insured; provided that
substantially equivalent benefits are provided at no additional costs to employees, A grievance
alleging a violation of this provision shall bypass Steps 1-4 of the Grievance Procedure, and shall
proceed directly to arbitration.
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ARTICLE 21 - LONGEVITY PAY

Section A. A longevity provision is hereby established and all benefits shall be determined as
of the anniversary date of the employee for each year that this contract or any extension thereof
is in force. Starting in 1986, an employee who is actively employed as of his or her anniversary
date, and who has completed four (4) full years of employment with the County, shall receive a
longevity pay in accordance with the schedule set forth below. Part-time employees will receive
a pro-rata share of the longevity pay based on the years they have worked part-time. In the event
that the employee has been on layoff or unpaid leave during the full twelve (12) calendar months
before his or her anniversary date, the amount of the longevity pay will be prorated based upon
the number of total calendar months that the employee has not been on layoff or unpaid leave in
the previous twelve (12) full months.

2007
Years Completed Amount Pavable
4-7 $350
8-11 $450
12-15 $550
16 or over $650
2008
Years Completed Amount Pavable
5-7 $350
8-11 $450
12-15 $550
16 or over $650
2009
Years Completed Amount Payable
6-7 $350
8-11 $450
12-15 $550
16 or over $650
2010
Years Completed Amount Pavable
7 $350
8-11 $450
12-15 $550
16 or over $650

This payment shall be paid to eligible employees the first payroll after the anniversary date of an
employee who is eligible for this payment,
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ARTICLE 22 - WAGES AND SERVICE CLASSIFICATIONS

SALARY SCHEDULE - SEIU EMPLOYEES

Within two (2) weeks of the Board of Commissioners ratification of this Agreement, each
employee who is a member of the bargaining unit on that date of ratification shall receive a one-
time, off-schedule payment equal to 1.00% of his/her earnings from January 1, 2007 to the date
this Agreement is ratified. The following schedule for 2007 shall take effect upon ratification of
this Agreement by both parties.

For work performed during each calendar year, each employee shall be paid in accordance with

the following schedule:

2007

LEVEL Hirze 6 MONTHS 1 YEAR 2 YEARS I YEARS

01 $16,099.20 $18,574.40 $19,614.40 $20,321.60 | $22,027.20
$7.74 $8.93 $9.43 $9.77 $10.59

02 $17,222.40 $19,801.60 $20,966.40 $21,565.60 | $23,441.60
$8.28 $9.52 $10.08 $10.37 §11.27

03 $18,345.60 $20,841.60 $21,923.20 522,568.00 | $24,856.00
$8.82 '$10.02 $10.54 $10.85 $11.95

04 $19,385.60 $21,964.80 $23,192.00 $23,816.00 | $26,416.00
$6.32 $10.56 $11.15 $11.45 $12.70

05 $20,654.40 $23,420.80 $24,731.20 $25,604.80 | $28,204.80
) $9.53 $11.26 $11.89 $12.31 $13.56

06 $22,006.40 $24,939.20 $26,332.80 $27,040.00 | $30,284.80
$10.58 $11.99 $12.66 $13.00 $14.56

07 $23,524.80 $26,686.40 $27,976.00 $26,016.00 | $32,219.20
$11.31 $12.83 513,45 $13.95 $15.49

20




2008

LEVEL HIRE 6 MONTHS 1YVEAR 2 YEARS 3 YEARS 4 YEARS
01 $16,348.80 $18,844.80 $19,905.60 $20,633.60 $22,360.00 $22,588.80
$7.86 $9.06 $0.57 $9.92 $10.75 $10.86
02 $17,472.00 $20,092.80 $21,278.40 $21,902.40 $23,795.20 $24,024.00
$8.40 $9.66 $10.23 $10.53 $11.44 $11.55
03 $18,616.00 $21,153.60 $22,256.00 $22,900.80 $25,230.40 $25,480.00
$8.95 $10.17 $10.70 $11.01 $12.13 §12.25
04 $19,676.80 $22,297.60 $23,545.60 $24,169.60 $26,811.20 $27,081.60
$9.46 $10.72 $11.32 $11.62 $12.89 §13.02
05 §20,966.40 $23,774.40 $25,105.60 $25,979.20 $28,620.80 $28,912.00
$10.08 $11.43 $12.07 $12.49 $13.76 $13.90
06 $22,336,20 §$25,313.60 $26,728.00 $27,456.00 $30,742.40 $31,054.40
$10.74 £12.17 $12.85 $13.20 $14.78 $14.93
07 $23,878.40 §$27,081.60 $28,392.00 $25,452.80 $32,697.60 $33,030.40
$11.48 $13.02 $13.65 $14.16 $15.72 $15.88
2009
LEVEL HIRE 6 MONTHS 1 YEAR 2 YEARS 3 YEARS 4 YEARS 5 YEARS
01 $16,598.40 | $19,136.00 | $20,196.80 | $20,945.60 | $22,692.80 $22,921.60 | $23,150.40
$7.98 $9.20 $9.71 $10.07 $10.91 $11.02 $11.13
02 $17,742.40 | $20,384.00 | $21,590.40 | $22,235.20 | §24,148.80 524,377.60 { $24,627.20
$8.53 $9.80 $10.38 $10.69 $11.61 $11.72 $11.84
03 $18,886.40 | $21,465.60 | $22,588.80 | $23,254.40 | $25,604.80 $25,854.40 | $26,104.00
$9.08 $10.32 $10.86 $11.18 $12.31 $12.43 $12.55
04 $15,968.00 | $22,630.40 | $23,899.20 | $24,523.20 | $27,206.40 $27,497.60 | $27,768.00
$9.60 $10.88 $11.49 $11.79 $13.08 $13.22 $13.35
05 $21,278.40 | $24,128.00 | $25,480.00 | $26,374.40 | $29,057.60 $29,348.80 | $29,640.00
$10.23 §11.60 $12.25 $12.68 $13.97 $14.11 $14.25
06 $22,672.00 | $25,688.00 | $27,123.20 | $27,872.00 | $31,200.00 $31,512.00 | $31,824.00
$10.90 $12.35 $13.04 $13.40 $15.00 $15.15 $15.30
07 $24,232.00 $27,497.60 | $28,808.00 | $29,885.60 | $33,196.80 | $33,529.60 $33,862.40
$11.65 $13.22 $13.85 $14.37 $15.96 $16.12 $16.28
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2010
LEVEL HIRE 6 MONTHS 1 YEAR 2 YEARS 3 YEARS 4YEARS | SYEARS 6 YEARS
01 $16,848.00 | $19,427.20 | $20,508.80 | $21,257.60 | $23,025.60 | $23,275.20 { $23,504.00 | $23,732.80
$8.10 $9.34 $9.86 $10.22 $11.07 $11.19 $11.30 $11.41
02 $18,012.80 | $20,696.00 | $21,923.20 | $22,568.00 | $24,502.40 | $24,752.00 | $25,001.60 | $25,251.20
$8.66 $9.95 $10.54 $10.85 $11.78 $11.90 $12.02 $12.14
03 $19,177.60 | $21,777.60 | $22,291.60 | $23,608.00 | $25,979.20 | $26,245.60 | $26,499.20 | $26,769.60
$6.22 $10.47 $11.02 $11.35 $12.49 $12.62 $12,74 $12.87
04 $20,259.20 | $22,963.20 | $24,252.80 | $24,897.60 | $27,622.40 | $27,913.60 | $28,184.00 | $28,475.20
1 $9.74 $11.04 $11.66 $11.97 $13.28 $13.42 $13.55 $13.69
05 $21,550.40 | $24,481.60 | $25,854.40 | $26,7659.60 | $29,494.40 | $29,785.60 | $30,076.80 | $30,368.00
$10.38 $11,77 $12.43 $12.87 $14.18 $14.32 $14.46 $14.60
06 $23,004.80 | $26,083.20 | $27,539.20 | $28,288.00 | $31,678.40 | $31,990.40 | $32,302.40 | $32,635.20
$11.60 $12.54 $13.24 $13.60 $15.23 $15.38 $15.53 $15.69
07 $24,585.60 | $27,913.60 | $29,244.80 | $30,347.20 | $33,696.00 | $34,028.80 | $34,361.60 | $34,715.20
$11.82 $13.42 $14.06 $14.59 $16.20 $16.36 $16.52 $16.69
ARTICLE 23 - GENERAL PROVISIONS
Section A.  Inthe event any sentence, clause or phase of this Collective Bargaining Agreement

shall be held for any reason to be inoperative or void or invalid, the remainder of the portions of
this contract shall not be affected thereby.

Section B.  The parties acknowledge that past practices for employees will be limited to those
practices currently enjoyed by the employees within the Department in which they are employed.

Section C. The parties acknowledge that during negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject matter of collective bargaining, and the understandings and agreements arrived at by the
parties after the exercise of that right and opportunity are set forth in this Agreement. The County
and the Union, for the life of this Agreement, each voluntarily and unqualifiedly waive the right,
and each agrees that the other shall not be obligated, to bargain collectively with respect to any
subject matter referred to or covered in this Agreement even though such subjects or matter may
have not been within the knowledge, or contemplation of either or both the parties at the time they
negotiated or signed the contract.

Section D.  This Agreement supersedes and cancels all prior agreements, whether verbal or
written, between the County and the Union and constitutes the entire Agreement between the
parties. Any amendment or agreement supplemental hereto shall not be binding upon either party
unless executed in writing by the parties hereto, and any current written amendments are hereby
made part of this Agreement.
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Section B, Should any court, board or agency of competent and proper jurisdiction rule that
part or parts of this Agreement are void or of no effect, the remaining parts of the contract shall
continue to be binding on the parties. This clause is made without prejudice to any of the parties
hereto and is not an admission by any of the parties. It shall not be used in any litigation
involving the aforesaid parties.

Section F. This Agreement shall become effective when signed, and retroactive to January 1,
2007, This Agreement shall remain in full force and effect until the 31st day of December 2010.
It is further agreed that the Agreement shall become open for negotiation 90 days prior to its
termination date. Either party may terminate on the termination date by giving notice to the other
within a 15-day period immediately following 90 days prior to the end of the Agreement.

In lieu of a termination notice, the notice may call for an amendment to the Agreement and if such
notice is given, the other party shall have an additional 10 days to designate whether it desires to
terminate or amend the Agreement. In the event amendment notices are given, all the provisions
of this Agreement shall remain in full force and effect until a settlement is reached on the
proposed amendments. Provided, however, that either party may terminate this Agreement during
the period of negotiations subsequent to the above termination date by giving a 30 day notice of
termination. Notices shall be given in writing and shall be sent to the Union addressed to their
Chairman of the bargaining committee at such place as he shall notify the County. Notice to the
County is sufficient if given to the Labor Relations Committee of the Hillsdale County Board of
Commissioners and the Hillsdale County Clerk, Hillsdale County Courthouse, Hillsdale,
Michigan 45242.

Section G.  During the summer months, the Employer will furnish for the employees' benefit
a picnic table upon the Courthouse premises, the location of which shall be within the sole
discretion of the Employer.

Section H.  The Union agrees to the reallocation of the Deputy Director of Equalization to a
Supervisory, non-bargaining unit position.

Section I. It is understood between the Employer and the Union that the salary schedule for
each year shall apply only to work performed during the applicable calendar year. Any applicable
raises shall take place after 12:00 a.m. on January 1st of each year.

Article 22 of the current agreement, regarding the Wages and Service Classifications shall be
amended to provide, immediately after the heading: "For work performed during each calendar
year, each employee sha}l be paid in accordance with the following schedule.”

ARTICLE 24 - RETTREMENT

The Employer and Employee agree that the Employer’s contribution to the Retirement Program
shall be 6.5% per year. Upon becoming eligible under the terms of the applicable retirement
plan, the employee shall enrol] in the Retirement Program.
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